
Achieving the Equitable 
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What norms and expectations should SESE faculty 
follow to create an equitable classroom 
environment and how can they be held 

accountable for following them?
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Why should we address this problem?

• 20% of Latino and 40% of Black students do not end up earning the 
natural sciences degree they initially set out to pursue, while this is 
observed for only 1.5% of white students. (Killpack and Melón 2016)

• White privilege is both invisible and detrimental to women of color in the 
field and most people do not even know they have it. (Sparks 2017)

• Intersecting identities cannot reduce a student to just one experience or 
identity and can reveal serious inequities that are present in college 
education. (Sparks 2017)

• White and male students were found to have higher course grades and 
higher attendance than non-white and non-male students. (Binning et al. 2020) 



Why should we address this problem?

• Before completing a math test, students were first asked demographic 
questions, which was found to negatively impact the performance of 
students that belonged to underrepresented groups. (Binning et al. 2020) 

• First generation college students comprise about one-third of students 
that attend college and are often disadvantaged by being subjected to 
classroom competition that leads to impostor syndrome. (Canning et al. 2019)

• Students of color were less likely to enter a mentoring relationship with 
their professors, which is often due to the lack of interaction or 
behavioral cues in the classroom. (Hurtado et al. 2011) 



How can we begin to solve this problem?

1. Design and implement a required, off-site, multi-day workshop for faculty.

2. Encourage faculty to include a discussion-based intervention in their 
classes.

3. Build awareness around competition.

4. Adjust faculty job requirements to allow more time for sustained interaction 
with their students.
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